
APPRENTICESHIPS
PROSPECTUS

2023



spencerapprenticeships@satrust.com

SPENCER
APPRENTICESHIPS

TABLE OF
CONTENTS

Meet the Team

01

02

Overview of Apprenticeships

03

04

Added Extras

05

Our Curriculum of Learning

Career Pathways

06

Functional Skills

07

08

Why choose Spencer Apprenticeships?

Is an Apprenticeship the right route for you?

External Facilitators

09

Welcome Message

09



SPENCER APPRENTICESHIPS
WELCOME MESSAGE

Sarah Kelly

As a family of schools, we became an apprenticeship provider because we saw

how important it is to have employment-based training opportunities. It's brilliant

to be able to use apprenticeship funding to build bespoke training plans to help

our apprentices and employees grow and learn while they work. We believe

strongly what this offers to anyone looking to step into a new area of work. 

We also know that excellent professional development can have an impact on

what happens in our classrooms and corridors in schools, and ultimately make

the biggest difference for pupils. This brings us back to our core purpose - helping

learners become their best, whether they are pupils who walk through our gates

or learners on our apprenticeship programmes. 

We hope that as you read through this booklet, you pick up on our passion and

commitment to the apprenticeships - our belief that these professional

development routes are essential for us to help all our employees to reach their

potential and become the best they can for the pupils we support. 

Sarah Kelly, Apprenticeships Operations Manager   

spencerapprenticeships@satrust.com

Apprenticeships Operations Manager
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MEET
THE TEAM

spencerapprenticeships@satrust.com

Yvonne Haywood

Lead Apprenticeships Tutor

Laura Harris

Apprenticeships Tutor

Cara Miles

Programme Lead

Megan Gardner

Apprenticeships Administrator

Helen Froome

Apprenticeships Administrator

Angelika Cebula

Business Administration Apprentice
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Passionate about helping children and young people

achieve well?

IS AN APPRENTICESHIP

spencerapprenticeships@satrust.com

Looking for a career change?

THE RIGHT ROUTE FOR
YOU?

If any of the above apply to you, an apprenticeship might be your next step! 

Our apprenticeship programme is perfect for anyone who is thinking of

becoming a teaching assistant or who has been in post for a short amount of

time and is looking for career development. We have such a fantastic mix of

people join our programme, from school-leavers to people who are

changing career after many years in different industries.

New to the role of teaching assistant and looking for

an opportunity to learn more?

Leaving or recently left school and looking for an

exciting and rewarding career?

Looking for an opportunity to learn and develop?
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OVERVIEW
OF APPRENTICESHIPS

Initial 

Assessment

Learning and 

Development
Gateway

End Point 

Assessment (EPA)

An interview will take

place to identify any

prior knowledge, skills

and behaviours. 

A skills analysis will be

completed alongside

maths and English

testing if required. 

This will identify if the

apprenticeship is

accessible and

appropriate. This may

identify a reduction in

the programme

length is required. This

will be discussed on

an individual basis

with the school.

Based on the initial

assessment, an

individualised delivery

plan will be agreed

with you and your

employer. This will

include on and off the

job training.

Spencer

Apprenticeships will

use a blended

approach of online

and face to face

teaching, 1-1 sessions

in the work place and

webinars. 

Before moving to

End Point

Assessment you

must ensure you

have complete all

learning, achieved

functional skills in

maths and English

(if applicable) and

be ready for final

assessment. You

will be required to

use this time to

prepare for your

final assessment. 

You will be assessed via an

external End Point Assessor. 

This will be a practical

observation with questions

& answers and a

professional discussion

supported by a portfolio of

evidence. 

Performance in the EPA will

determine the

apprenticeship grade of

distinction, pass or fail. The

EPA consists of two distinct

methods:

- Practical observation with

Q&A

- Professional discussion

supported by a portfolio of

evidence.

Completion and 

Certification

Upon successful

completion of the end

point assessment you

will have fully

demonstrated your

competence in the

subject area and be

awarded with your

Apprenticeship

certificate. In the

unlikely event you

don't pass, further

learning will take

place before a resit is

undertaken.

Start 16-18 Months

End of Practical

Period (Learning) 2 Months Finish



The feedback from our learners

and employers is valuable to us

we are proud of the comments

we have had. We work hard to

drive improvement in everything

we do, and feedback is at the

heart of this. 

Our TA Apprenticeship team are all on hand

should you have any concerns or worries and

we also have a dedicated safeguarding

team. 

The wellbeing and safety of our

apprentices are paramount. 

Caroline Arnold

Designated

Safeguarding

Lead 

Vicki Ilic

Mental Health

and Wellbeing

First Aider

Tammy Elward 

Prevent Lead

and LGBTQ+

Trusted Link 

WHY CHOOSE
SPENCER
APPRENTICESHIPS?

spencerapprenticeships@satrust.com

The TA Apprenticeships team strive to provide an exceptional

programme of learning through a blend of taught sessions with

experienced facilitators, placement days in alternative settings,

such as St Giles Spencer and Foxwood Academy, and one to

one tutor reviews.  We are dedicated to bringing out the best in

our apprentices so that they can gain the confidence to explore

future opportunities for their own development, but also ensure

they make a positive impact for the pupils they work with.
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CURRICULUM
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OUR 

spencerapprenticeships@satrust.com

The Importance of

Safeguarding and

Child Protection

Professional Standards

and Personal

Accountability

Mental Health

and Wellbeing

Planning an Intervention:

Sequencing, Modelling

and Scaffolding

Understanding How

Pupils Learn:

Cognition and

Memory

Inclusion by Design

Curriculum

Literacy and the

Curriculum and

EYFS

Promoting Equity,

Diversity and

Inclusion

British Values and

Prevent

Assessment and

Feedback

Child Development

and Social and

Emotional Learning

Trauma and

Attachment 

Literacy and Oracy:

prioritising Oracy in the

classroom

Technology in the

Classroom and E-Safety

Building

Relationships and

Embracing

Change

Personal

Development:

Careers Advice



"I enjoyed the session and was
kept fully engaged by Alistair. A

very informative interesting
session, I am going to look at the

Whole School SEND
information." 

 - Teaching Assistant Apprentice

EXTERNAL 
FACILITATORS

spencerapprenticeships@satrust.com

To ensure that we are providing the best possible knowledge and up to date

practice, we have worked with different agencies and experts in shaping our

sessions, including representatives from Whole School SEND, the Derby Research

School, the Flying High English Hub, the Spencer Teaching School Hub, George

Spencer SCITT and St Giles Spencer Academy.

We are also privileged to work with experts in their field who deliver sessions on our

programme. Meet some of our external facilitators below:

Alistair Crawford

Deputy SEND Lead for

Whole School SEND

(North Region), Specialist

Lead for Oak National

Academy, Leader at St

Martin's and St Andrew's

Teaching Schools.

Sarah McAneny-Vincent

Director of Inclusion and

Engagement at Spencer

Academies Trust. Also

specialises in SEND,

Safeguarding, Alternative

Provision, Behaviour and

Attendance.

Verity Lee 

Vice Principal at

Sunnyside Spencer

Academy. Also a

Primary ELE (Evidence

Leader in Education)

with Derby Research

School.

Amy Ford

Deputy Director of the

Derby Research School

at Wyndham Primary

Academy 

Nigel Tate

Vice Principal at St Giles

Spencer Academy

Caroline Arnold

Director of ITT and

ECF

Tammy Elward

Director of the Spencer

Teaching School Hub and

Director of the Derby

Research School at

Wyndham Primary

Academy 

"I'm glad I decided to take up
the course as I found this

session very useful and am
already making changes to

the way I work."
 - Teaching Assistant Apprentice
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ADDED
EXTRAS

Newsletters

We send out monthly and termly newsletters, these include a wide range of topics.

We recognise and celebrate the achievements of our learners and share helpful

information and advice. 

NUS Apprentice Card

If you decide you would like to proceed with

the Apprenticeship route, you will be eligible

for an NUS apprentice card which can save

you discounts in selected retailers, restaurants

and more.

spencerapprenticeships@satrust.com 08



CAREER
PATHWAYS

spencerapprenticeships@satrust.com

Part of your Apprenticeship will include ongoing careers guidance and advice, to

help you decide your future pathway. This will include placement days, teacher

training information sessions, tutor reviews and newsletters. We work in partnership

with Futures Careers Advice to ensure you also have access to external careers

advice and support.

FUNCTIONAL
SKILLS Functional Skills Maths and English are an

essential part of every apprenticeship

course. If you haven't already achieved

GCSE Grade 4/C (or other equivalent

Maths/English qualification) you will need

to achieve Functional Skills Level 2 Maths

and Functional Skills English qualifications. 

With the support and guidance of your

tutor, you will work through a Maths and

English learning plan, created following

the completion of a diagnostic

assessment at the start of the course.

There are final assessments for these

which will be agreed with your employer

and trainer in advance. 
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THANK YOU
01159170100

Phone call

spencerapprenticeships@sat

rust.com

Email Address

http://satrust.com/spencer-

apprenticeships/

Website

George Spencer Academy,

Stapleford, NG9 7EW

Office Address

http://satrust.com/spencer-apprenticeships/

